
Zero Tolerance Statement

At Junction Support Services, respect is a foundational value that shapes our
organisational culture, we are committed to creating a safe, respectful, and
inclusive environment for all staff, clients and community members.

We uphold a zero tolerance approach to all forms of discrimination, harassment,
bullying, and vilification. These behaviours have no place in our organisation and
will be addressed promptly and seriously in line with our policies and values.

We recognise that individuals may experience marginalisation in multiple and
intersecting ways, including on the basis of sexuality, gender identity, race,
culture, disability, age, and lived experience. We are especially committed to
affirming and supporting:

First Nations peoples, recognising the intergenerational impacts of
colonisation and affirming their rights to self-determination, cultural identity,
and justice. 
People with disability, by promoting accessibility, dignity, and equal
participation. 
Culturally and linguistically diverse communities, by embracing cultural
diversity and ensuring inclusive communication and engagement.

We are dedicated to ongoing learning, listening, and action to ensure our
workplace and services are inclusive, affirming, and welcoming to all.

Any behaviour that undermines the dignity, safety, or wellbeing of others will not
be tolerated. We are committed to fostering a culture where every individual
feels safe, respected, and valued.

Endorsed by the Board of Directors and Executive Management Team
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